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ORDINANCE 2015-288
An ordinance apprOVING AND AUTHORIZING AN INCREASE IN THE EMPLOYEE CAP OF THE ENVIRONMENTAL QUALITY DIVISION OF ONE (1) POSITION THROUGH THE DELETION OF THE ENVIRONMENTAL ENFORCEMENT ADMINISTRATOR POSITION AND THE CREATION OF TWO (2) ENVIRONMENTAL QUALITY TECHNICIAN POSITIONS, AS INITIATED BY R.C. 15-135; PROVIDING AN EFFECTIVE DATE.


Be it ordained by the Council of the City of Jacksonville:


Section 1.

Increase in employee cap approved and positions authorized.
There is hereby approved and authorized an increase in the employee cap of the Environmental Quality Division of one (1) position through the deletion of the Environmental Enforcement Administrator position and the creation of two (2) Environmental Quality Technician positions, as more fully described in R.C. 15-135, attached hereto as Exhibit 1 and incorporated herein by this reference.

Section 2.

Justification.
The Environmental Enforcement Administrator position became vacant as of February 6, 2015. The Environmental Quality Division (EQD) will undergo a reorganization with the Water Quality Branch which will result in increased efficiencies and effectiveness within EQD. As a result of this reorganization, EQD is requesting the deletion of the Environmental Enforcement Administrator position and the creation of two (2) Environmental Quality Technician positions. The action will align the positions with the work to be performed.
Section 3.

Effective Date.  This ordinance shall become effective upon signature by the Mayor or upon becoming effective without the Mayor’s signature.

Form Approved:

   /s/  James R. McCain, Jr.
Office of General Counsel

Legislation prepared by: James R. McCain, Jr.
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FUNDING: Indicate funding for Ihis change:

Furids are available Within cument appropriations for this change: Yes[X] No[ ]
It NO, funds will be provided by:

JUSTIFICATION:

The Environmental Enforcement ACministralor position became vacant as a result of the ratiroment of Dana L. Brown on

February 6, 2015. £QD wifl indsrgo a rearganization within the Watar Cuality Branch which will rasuit in increased

sfficiancies and effectiverieas within Ihe Divigion. As a result of this reorganization, EQD is requesting the deletlon of the

Envirenmemal Enforcement Administrator position and the establishmaent of two Environmental Quality Tachnician positions.

This action wilt align the poshtions with the work that has to be parformed.
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